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A felt, e w17, 1995/wmEw 26, 1917
NEW DELH, MONDAY, JULY 17, 1995/ASADHA 22, 1917

TA-qq9  qfeaza waraa

(ree a91)

afrgsat
a8 fazly, 17 qAE, 1995

ar. ar. fq. . sso(F).——wgoHT 9
wfufrre, 1963 (1963 FT 38) &' a1 132 FY
Jqura (1) & #mg ofz7 g 124 3w (1)
300 Y39 WEALT #7T94F F4 20 & "I Taq-
I VARET AT AEE THEF ST A g ga ag
FARI AT ATE TAE Ay sRerq (§arfrafa)
frfram, 1995 F1 ¥AAET FEr § w1 59 AfigEeT
& Wty "aw waAl J fafag &

2. 9% fafrae axad wwwa g s@  wfygEer
¥ SFTHA FY qAF F oggw g o

[#r. &. 97 @rk-12016/42/9397 £-1]
. vq, dwH, T wfEm
1714 GI/95—-1

TR FWHGT F. 5 FTAET ¥, 2
qa1 Fr Jarfrafa wd
fafrawr, 1995

FEQTT : 1

EISICE

wEER aTg Afufraw, 1963 (1963 ¥ -38)-
# WTU 28 F AT ¥E@ wfEdl T s 2o,
TAHLATT AIE O T& F7 Ay N5 cgggra e
fafraw gamar 3, swwtq—

@i At Ak gafer:

L & fafraw sageener W@ 9% gm sgemd
Far Ay g ww fafraw, 1995 (Jafsfa) w3
FET AT T IF faqiw F ot FIIET 51 Ay g, -
fa& 3% A wrw ¥ o A af=fm gy
FT |

(O]
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b e - o — - .
TG 12 30 9397 rarned 11 3 g wifErd,

qfraTar - afr Ifqd aad, N1 gz fRAT wEE A,

2. 3 fofqaqi o, s as fxr ¥ ag gt o
fagm ¥ faez 7 & —

(1) ‘afefrre’ sTared ‘Fzmad A wfufos,
1963 I aearadr faft wifafes dow
-

(2) A, ‘werw’, ‘Tmems’ R fawer wgE'
@ avay @m Jafr afufrow & xR
% fog foromm &

(3) ‘mew wifawr®’ FTamed ST AEw
9 gxe FHATY atFEr fagam A adr
fafran % qamfcarfun frafe wifesrd ¥
g o agw qrfusr ¥ snflwer oX o
aifgstd & &, fd 5 Q1 zro ofm wem-
aifsrr & wEE

(4) =T Fvaray X wfm ¥ ¥ oo fr
FTTH F AW ar gt § aw wT & fag
Faaifea faaa daq o1 FerRdTTE a7 Ry
7z 9% fagza fear mum @

(5) ‘amm dav sTavevd Gdr ¥Fav & &, frad
Y W afgE Y G ¥ one
F WA J&T Ir9As F qigaew dgr A
s fFar &a 8 399 grg F@r 2

(8) FTHIT FT AT WA FEIT A

(7) ‘wz&r Ja7 #a@r awad g iy
AT ATE O gER FWATd e
fafraw & ofonifor far w20

(8) ‘uromfawd’ svavgd, fow w®=@ET 97 g%
FHAQ A Afgserlt w7 & ffa g
SH @l 97 ® g ar smafeufy #
Fomafa F qaigas 9 fussrelr a3
g F F FEE F oafaw ¥ §

TAFTOr —

F1E AT A€ %7 A9T § Fa9 UF 1T Tr4Y
9z qX Tarqy feaT Soar @ A F Far § 93w oaed
& a7 FAF g U Ty 9% a% g arfasrd
& garaEaaRy qfeltar T8 @ & 31 3w ravqy
frr Sroar ) Tgnlt 9z 97 ey ) HaE A
Fr Jar ¥ 0 orw Tl qw qr FAT Ay fyafas
frafi feg 9 9T g ST 9@ w7 T 92 g
gromfasre @a F & zFearw 2

(9) ‘zarmad gEP W3 F1E FHEET fEET on
77 & Fqe4] F GEA @12 faw 9x fawfr
st spfad #1 gronfagT 2, A1 gz e

08 forr oz qx, sarara @1 F M fraes
FT awa, fag ax fedfr waard @1 areer
fawre ad &

(10) ‘@7 & Ayt fFt FAMY gra A
21 Y Ay ufry A -

(vx) §7v  (S@dr dnfers amt % wroo
¥13q fadlg Ja7 a1 A77 ¥fam) o fF
Y T qT9ATq AT TAMET 3 Sfaaa ¥
aror fFT T gz ¥ RO S99 fRar mar
qr @ A A A 49N 7 F Frew Faw
faw ag gxar 3 1T oHY geqrly 97 12
W 30 34T A7 AFA wfeafay §

(&) fasie 337 dafms Ja7 o .

(7)) % a7 Il By e % At 5-
DIT F AT 207 AT F owr X 3ET I
T OE

(11) ‘*arfr 92" Fr 7Ar:73 g7 PR o B 91§
& fras fo «18 yurogiar fraifer adr 2
LHILA & 7S a0 HIqA B uF wA F
fra AT frar 39 a1 Fr-TdATm

ER|

- qegiT 3
Farfrg fa

3. (1) =7 fafraal & Sfar Seafux & va% faary
yas FHATQ, 78 § wgrar ad £ w17 QO FLav
3, 98 W & wifa i owrag § dar & fAae
2T

(2) FANTF AZFF 3T T ATY AT FEHF
IR qeqd ®T AL F A4 w0 fqear gz frar
s wFar 2, afg @ 9w # faeae @1 F fex ®
aqfge 21 ot fa=qre & s frase fomrd O

-

T 2
9y, Tg7 A1 fadq afifzafan 1 s =q
gu-fafqaq % wdg a3 29 F 9w T AW Aa

¥ #:3 faeAre 947 fRar Jraan)

9¢g ag w5 wewd F1fasaifer &ar #1940 &
TFATA 7 9gA wqUl FASTT F QA A ¥y
¥ oFH AW 9EA O wearly wEId F qrAaA F
T 4 FW OF 7 ) fAfaq gaar a5< g1 oAy
TINM F FEA K ATF AT AAT TR I AT
faxare aard #+9 F1 afgse @ar:



W LL-—ve (i)

9wy a8 AR f& sfufam avere 24 Y zoma
(1) Favz (%) ¥ fafger  frft wd=rd & |5y
#, WiTd gFR F @i & foaa, gwowwe
F1 Frg fAeare F1 AW A fear swwdam

(3) swfafmmm (1) ¥ weafaw famft @tg &
R g o, wew wifusr w, afc sewr g i fE
ar FeNAR % fg@ W g, w9 ¥ w9 v w9y w7
fafgs guar o7 a1 g9 & a9 § &9 Ay w1
da7 AT war WY, O PR st & e
FE w QU mfa v g -

(eF) afe ag aw-1 97 -2 & 98 W § /W
da a9 &1 Ay I FW ¥ 9E¥ i A AT
# ydw fFar ar, avowm af oy o FE &
arz
(2) frar wex WAy § o=gw a9 A 9, g
T F A%, AT

(@) @t ad FAEF qar qof F@ F a1
g afe 918 % fga & ¥ ey wqara w
gav-frga w1 fafawey fearsnar g, o ggx
nfacard gfaa & =-3 ¥ qg 9% g1, frgwa
rew gfeaa & aw-1 @ @-2 F 9w 9¢ g,
9 eTdaen w@ee (41) & SwEe ¥ meydE,
fafgey frdze & = 9@ @i-3 ¥ afassdr
ifegs @ ogy a™ 97 ¢ Far ¥ oA @y @
wepafa & st o

(4)(gw) afe gmagd ¥ faga adswQ@ qrU
AT EA FA I AT 947 qTAY FT AT
FW 9T qud WusTd § Iwae mfawrd gra
FAFTY FT AT ¥ agrw s 7 fafawsy fege
AT g, qQrag wifesrdEa § agra $W 7 wew
] gwa, ewaqd dar faafa & fewis ¥ Qar &
ggrer feg oy & fawiw & @9 ) wafy, su
e & gedi wie afafadi F gqare sda
19 & &7 § 91 a8 & wpefeafy Fraafe 3
® oAt @R gE afge W gk wqdw
frdft gFre #Y g www w@F, fafmfas w3
qIT

g su mfgsTd gro afe fave €0 & =g
#fafraifea frararar § 5 amaqd dafgfa
1 #Rw I mwew gra wgres w70 fE
TR a1 48 AT Y FreEly, a9 7k waratm
aueq sHyAl & fg wderET AT SO )
(21) vt @waq@ davfafe ¥ faais o &0
q oagg 50 @ ¥ fGair F v 3 saEfy
¥ fafwa & @y 4 fadte wdw ¥ avr savaray
3T AATqE AR i @ mde waves e wa

FICT T TG {ATgIer

peiegcv e

241,

T S T ST e
ZY R aw wfie e FE w7 owwam A 8,
ar qatsy arafy &1 fafqoms s & fada
& sare fRar S

(5) (u®) ot waarl 9w av 7 wg gl
FW F ¥ a8 JIT F @9 fear 9r HiC F-)
o F-2 F 0% 9§, A W ad & e ol
FE & 4% AR AU @9 qwel § gug a9
T OO A FOE 91 AW ad W Faw g
TR F A W afy qg Fwdr wmiwry &, o $o
& fag mdw 20 ™ Ay oo A ¥ are fedt
Wt ana qaw wifewd w1 W @ w7 i a@y
W forfaa gaar 3wt Anfraa fravar g

e, Frifem AR fedy wdard w1 o v @ &
AU GATMEIT ATEaT § 3§ wwls wwT wy
T TFR FE FT gAT TiEE wr swfiwe
R

() 37077 @® (o) 7 fafte sdaRY gy
Tifasrdt R FTer AW g A qHT ¥ w0 wafy
F gEAT K &E v ¥ fau fafaa fraam
FC wFaT § AR Qar fadzw wrw % 9 \aAw
wfasrd @ W A gumafy Y wwowd §
frdza ot UM F AR o< firae w7 @
& R aft sew @wam @ org fr, gl
FTFE ¥ v wowbe wglaur a@ gen
al, frgfss sfaar @ w0 frgaar 27 W
e T o 9 fufew # gvar & R @
g wgE wale ¥ owaew 8 qd edard
qoAt dww & wifrs @rodieor & fao amdwe
FE W

(3) s wHary q@ fafraw & wd il
g wgm  feur § A quw wfeard wrSw
TR F wEwmd gaw g f&av g, sy swrfwsrQ
& fafafe wqama & feaw qaesg e
U qew oav ¥ wafea fwan srda

Ty ag 5, awa A 33 Qar fedew yarfagfa
¥ wrafrr fats v qf fraor s wifigm

feeqaft

(1) ol fafqawi & fafgwe 9 =@ N
gar wHart At fafafzse s a1 awfefa, &0
off 1 ¥ Tz A ar gadl §, T wHArd AN
gawa og av, garfeafs, ¥aT O o F @@
& arfrafe wweEt @R

(2) so-fafmm (3) & fafafew 4 i &1
g mafw @i F3@ AT g9 aie &% FT
feris AT guar M znafu oo 8 71 faaier wE¥
¥ wwafag  fpar smda
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(3) fag A=y %t sfaafrer @ fafgg @
ot %9 F arg, Far & faeg A Ad Fon e
Far & faar w9 & W @R @@ 97 oy wE
Y ST

(4) fafer & g sdard gra Dfeg Y 0
o qEw srrﬁamgm SICOREIL T E I O A
¥ dad ¥ 3y wewife fearomdw 5 sdwrd fre
fais FYARITT qW A T F@T &)

(5) Tm FHwTd & W ardy 7Y W aga
are g1, g wfwafwar 1 9 wrd FW@ 9 gdad
ww & wfw faq swoag § Yafaa o

(6) &=t & faeae ar qEiwET A9 & &
AWES W gbwr @@ geit w5 ofdfaez 10§
FqmET AT § W) Grwan qar @ieaife smta §
g9 & Taagw @9t fgew oiT wd Qo i ofar
aat fr gew ofdfoe-2 § fafafee fearwor

4. AfAaifoe oAl & @ # froaw
(fafraw 31(7))

1. @ A a1 ¥ qufedfag foa-siniy (fafae
a1 &fw) 1 warifes dav fow s fafaofie
s —

am&#mﬁm%qa%éuamﬁ;mi‘fgl

(2) “vafmafaqd 3" &1 oot
& gy wfew s sfenlt da7 § § qofy,—

(uw) afe sfuywd dar faafe & faviw @ agh
TATIN 9% 9% AR FAGH 9 A9 a6 qIN
m%mwa’?%fa‘ﬁafm%mﬁwﬁw
mquzmww%mmmvﬁgﬁa
¥ st faar war dqa, Fieafeead a9 ST sEarr
@ F fgme & faar s

(%) Fofmfeqd @@ & wqaror F9 &
fa, s fen mar w1 famw &9 Few s gwr
% fgma § fem s Al qar daw werfefs &
9d FAqw W AW s ww P w8 fafraw
31(1) & #fm & Vafus o= 1 ww "
m%mwmfmrwam%ﬁaﬁﬁﬂw
9T &7 HFA HW wa7 fggm # 7 far @

() qafafle & @ some #9 % a9 ax
e aF afe ¥ whafafe s s fear war
g AT g Tow ¥ wiwEt & fag g & fam man
g a1 sfafrafe o 1 ag wm Farfmfr &
st fFar wn sifew 3 ¥ wmuamwr ¥ fav e
faar s

(ar7) FaF AT 0% 9w W fwAr war A
Kt fggm & fagr @ swar § 9we wg d9A A+-
frafe & @ TmR &7 F Fw @ AW A mafy
8 Sra fwar omn g

(qi) wifussrdt Jaa a7 grfv &g W A9
frar  Fufes I waa O g A ARy A
seafea F7% & fau fadw 3gaafs & wv ¥ frav
T FafEE auw, dafegfeqd o GaT s w5
#t Sty o7 fav 6 fa, dafrafegd 3w
& waurer & fag fgara § forar sdan. aarfy wer
il awR ¥ Fafms Faw A wEww 339 5w
H @ gwem swwdnr Mz 9z ¥Aw qa & fgEm §
fear smm afe @@ da7 ¥afwfe & @ #9 ¥
T g AW W wItw aF s fRar aar 8

() Farfaafa-qa T T AR T F
wastard @ afdfuse ¥ fafewe o ww & wafy
T Jarfrafea & qF Afew aw wdet § W o€ ¥
frafeqa Fard o g2 sRfar wemw T A owafy
wimfaa grit, afs qem wfasd ag sufoe
g & afeerd edt gzEy 9 ar wrmw dar § a4 o
Qa1 @ I 9% 9 WA At |

(wta) wfassrfy frgfer # Rarfrafa-qd Sard
g F ® H A 7 120 R aF A wfww ged
ar wiww g@ F gaA 120 B & dom S
dgrafa Fafmafa@ daw & weuTon G %
faq fgora & ff s, afe wofefe & qm
TR e gea § R 97 urer s an,
a1 9% 92 ¥ day ¥ Jawgfy dad o W W fgaw
@ 91wy} ok www wfusrd wefin #w
qr & 5 il dafafagd & o ged o
A AT gt A ag waew fRafe oA warn
Frg #wEFE afe g2y av 7 vy @A @Y fefr g
X 9% 9% g aielt sy wdwfy fgaw §oadr
Sioutgl

(svs) afs ®1§ FAAQ HwOw ¥ N W gu
i giar }, o werw ¥ # oafk ag A mo
gar 99 9T H oga faww § 3% o d@w fAear ag
qarfrafia-qd G AWET TS I@OATE a7 SEY
nfeF wafa & fag af A st edwft 2 oA
7 A7 fgara H S wowly
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HITT BT TATA © SHGTHT0 R 3

(@) @@ T & A, w.drw, a@r
qT.AIT, HgE F W AWRAT AT AIEAT W qeEA
iR ¥ Ryfaga <@ Far Hawi ¥ AwA ¥ Far-
frafa-qq &7 &# (weafngs &7 afgs) & a9,
FaT F1 F (70 F494fg, gAATfEarror qA9, FAi-
FOOT Ja9 &1 FAEH g
5. gafaafad o7 # gRfas Fgg famaw ¥ fag
Gorr &7 wmAT fzats ® oA o sma o

55 30 ® #g T T F 9gw @1 dArferw
gu % s qAtAafya & 8% sfdmal & wme A
srifaFs a7 frma & fag guw s dwr g
fgag ® T8 1 o -

(ow) e a1 # Az mdwe ¥ s HgE
F1 9T GIO7 FOATF WAQ qfaat F q@a § [T
aarfagfes & waq @ T 9z ¥ fAE o9q "W
gy fafafars & wwy § dqr G fgae ®
gl A AT

() war Far F afEw waw AR darfRaf
F ogaa I T’ &1 9x g s fafafaa
YEH-TT & AW W 9w &1 W9W %, 500 fEgEna
# agt frrr sron

6. (1) vAfqarform Suwm-drly wodt Farfrafa
¥ 9@ 91 T AT FW & I 9% A AT ATAA
qefaam (77 faar, & daa ot oz & fafgq Sqawd
yrg &G o 93 § qAfRdifya go g

(2) (%) <&t o &1 fggra # @i fan
T § 9% g@ ¥ fam gg g7 galAaifaa fea s
3 99 92 F YRAIA FATAW A gAlAAA O HRAAE
gq faag fear stroar

(Fr) =gt Fa7 froga ¥ fag d@qor To a1 IawT
wr fgara # faar mar &, @ 99 g § qaiagraa
qT wiwE J@w, dafaafa & q@ s e ag
sifgn §qF FuFA ¥ faag fFar smoan afe -
frafaa @ & Qa1 w9 A& &, o ST A9 F AF
Y & wkw A Faq faaq fFar o Gae-wE
fag Jaaam 7 fagwr gor § 99 IgAHE T wiuH-
v afe Jarfaafa & 9@ 9§ s "W daw ¥ @9
g, @ gafwisa 9 & agaam F wferaw 9g IaF
grfas daw frag frar soar 0 =Y wwT gvW-
Wit fag FgaqeT F faver gar & 9@ IgAEE S0

afy Fafrafe & of s& S sAfew Faq
¥ mfa® g A AT @ ¥ FFAAE ¥ AW
gt 3Iq%r wrifas dag fram Frar soem qarfe,
oy af waAl § w9 ga froa d@ € ¥ dam oA,
T Wt g e woh faod fr dwA ¥ froaw
F fag fgam 9 AT 20

(=) 3w 4.2 2ﬁrfm %ﬁ%ﬂﬁff‘?
GUE-WET A ORI T W A w g weT H
W FC Q@ FarAafa F1 OAE ) Grd AR &
siepfer gt |

(rx) g garg w5 Ofx @ gt ges-
W #1 wfwE 99T faga &1 9 F R ag faw
9z g7 faqer g7 & I 92 F FAAIANA ¥ AT
dgaifz w FIA AT IFRTC NN, ARG AqH A
whe quF femree fedfy o @uw 5. 8,000 wirag
aafas T8 |

7. AfAFT qFIT WAFIAT GOT AT IGEIT AT FIA &
qEaT AT - ;
afg «rf =fw dafages &1 397 & *ie =g
gfa®t gar madar 9wa ar 3T A fear @
a1 s FY @1 ¢ Ry wis ¥ ww A & fag
madY wr JAT FT AAT N F FHANT HAGAT IGIH
quE F@T § W 99w greafog -w@ar §, ar Ime
gay A Faa fagar F fas qqr AAT 030 AT
fF ag #15 Oww T WEY FaT 3 Qan swfa e
gEe dqAATE W 47 9% 9T qRrAfa &1 a9 SeW &
fag gware g Wik IaET gafaae frafa e

HET ATHY TR |

8. qEvafafaangaT

fwdy gat 9q ¢ faafaq adafe ar gaRar 5
9, qafaartsd FaA-Ann #1 F7a, @ fafma &
weff, 77 qATAEYAT & 9% , qAMeW % 99, AW
& g ¥ faga fear stem @ w9 fAge Saw
¥ ¥ Gvw el gEmEeE € @ aF fear s
dar B e oo Swdfad @ FodAR Hi o
faarre Rt Y qua wfawmg 5. 8,000 & wfyw
Tgn

9. weAT fiaT g wwreTd

IO oA Y ad qagd dfw o fefafam
fad Faa wfar Far F1 SvEa wy Ay fear wo
g, AR W A & frw fed Iwer, faE 9 W
U%ﬁﬂfsmfmwmzwfafm *F TN

qw%awmw«uf%vmﬁ.m
ﬁﬁﬂwﬁﬁﬁm%maﬁ%mﬁ

10, gfIRE g A19w fifiw ok AT W

IR & a7 fq71a9 @
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o fafrer (faah =Yt 958 sov qor A
T AAAT T AN AEET) ¥ oww A A7 7 ¥,
Fq aq & A frafsafaar-fafa Fam s
AgE 91 e ¥ fafer @ AT F Fvraw W oS
aFdr & Wi fafer ¥ o7 § gmwer arfuw &4,
e fafeF & w1 & N 7F Jar F Aget ad A
dwr F TUAC Ffeww FAAAfg W s W wwAy
g ! |

HETT—— 4

11. T g fafqawi &7 aarenr & agfug 718
YW SO AT § q g Wew F quw wegA fEav
ATAT VT Weq FT @R F g GOG-FAT 97
w58 T @ YW X gafum 9w owRwl & e
H w@E e wom, S %9 fafamel § owawa ol
g

12. SIg Wy v qay wy § f& z9 fafaqd@y
F a0 9 ¥ HA FAErd a1 fat & O
o a1 fedr fafie afm 7 wfoad @t 3 @ ==
fafga & ¥ smaw gro s famer g fafwasy
F aE@l F Iq Ny gF W I W&t g7 fofaw
F FA & AT AT AT THIAAT F WiATC 92 H5A18
# faad & fag ssd 2 3 93 dEd Y gfEa
4

gfcfase—— |

1. ¥ |/ faearx ar qafadiad 1 G340 & fog
qAge { gfwar

[faframa 3(4) ]

~

L (1) & & fawmt oy gt € dqd
aefar mgw Faw favw s} woarfes  ofcfufadl &
& frar wrdw @R gE @ ff mAwfas @ W=
aFAE 92t & fag Afuwaw oIt awr dmfaw
qr aEArEy HEET F AAA § 62 9 WY

(2) weas mews &/, davr faeae @ gafadsa
F ALY F wdw §, foac ar qafrawa & gafy
% T frdT WY @wg AR ar, gorefs, wESrd
T CF AT #T IAT SFT A0 4OGX ¥ TH AEIT HY
T T &I W FIA FHT IGE Fr G FH

(3) fo7 sA=mfE &1 war foawar fey may 2
o qAfagTST & mare 9 fAga frar war § @ A
fazare ar, wafeafs, qafedies A wafs & s
% faais @ Fafager g

2. fyee @ gafaaa #0 #{ﬂ- i
AT A 7 grn fF a8 wweq ARk ¥ fw A
g A 3aF waray famfafas @ wF o waww

(oF) f& s &E T 31959 IO 92 9730
X & fag qateq =7 F qaq 4§, av

(2Y) & gar fagea o T AW sFE
TrgaY @A 2,

qOEN (TF) 7 TGRUA Fa9 g9 &7 g1 GO0
afe waF faqaaa #7747 grav afs A s@ufewd
faaay @9 7 &Y ay afe s fFA oy fady wgea
& &y ar ofertoar § @ 3 foes ofoomm gwar @
ag 7 forax a2 av afx &F famae Sy &
FHAC I/ AER TCOEAT F ag Ag 5wt
framt & wdw fafge fasaqe Ay w@wafa ¥ fag

R

3. gar fagare v qafaeT & faamt g war
q¢ aft feay wdar fE 3w @ F faw ot SeAwr-
fumrdt Swena wE & W4 aF & ag 9%
fafmn 7 #X faur g 5 93 & fag Saufasd
F AYA F KT fer § HET @GA HLAS HOA
A § frmy wmifaa Froot & w9 9T waq qET
foar @t @ #

4. ¥ faeare ap qafadeE ¥ fag Qar g Y
qeTd s Tgl fear e S faw g9 aer 9%
gretfe & fe FAMO & qaifamdr w1 Fav A7 fawqi
gt qafaYeT w92 fear way ar

5. Sq 9% ®1EHANQ woor fAwwEra T g AT
Far faeqx oy qAtwaeR T faEw w e sem

6. fow wwardr & Jav faware ar AN
fpar way & Q¥ wAArd &1 Fav faq w A qAfAAEA
1 FArafy § ger 0z gL garata & faq fasar G
Foray S T

7. frg a2 9T *1% FAIO sfynfwar & g\q
qeres & aft S 9% 9T FAWE F FAqQ IAE
Fafafe 1 o F oot A wmEAwE g ar gar
aferenr Yar faeare war sdm o og Fafrfa A
w7 3 oyt frey sy Y ¥avd faer 97 9% AAEF
gl °m, wgt @S F WA wAS Jar F FATQ A
Jamit Tes darfaafa W w0 F AR vad A faw
& srawrs g1, A8y wfrarom wy qafedaa A

FT AT
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AT g T T & ST i +

e s e - — e e e S

fefae—~—2

14, AN d7r-sT % d 3y faqaa
afaran ——

(1) ‘9o’ #y avewd foa foralffafesi & wdl
gt Fo-srit qoft Fafafe § o daa
a1 3 frawiffafrast ¥ i, afs 5 dww 3w
g, @ SEowrd mfew §ma & &1 oz dwA siwe
T QUi qudgd g, o feafe § dew wr aved
HUHFLT F 9g¥ 37 aaet Fow & T

(2) ‘Safrafrad da7’ &1 @ed dafagfer &
T2y dfaw s wfusselt dqw & g ey —

(vF) afx afawr@t darfafa & faaw & oy
EATATY 92 ¢ AA@IR GAaw qF 076 aOF ST
W R W owdt ¥ fafgs frodd ¥ wqew frafwa
HTET 9T 9% G100 FT FA7 @, A e frgfer ®
s A aar Jaq, dafrafagd a7 @1 s
& fag fears & faar sraay

(21) Ffrafga Fa= &1 s w07 Ffag,
e fpar sy w1 fadtw 3o Fawr < qwy F feare
# fear scdm afe ¥ Jav Far-frafq & qd =g
T W aF qF e wav o fafraw 31(1) ¥ wedva
TF & #iE a1 Fr AN gTer w7x & ddq §
faity 397 27 § fear may daw Fafrafagd dav
TII F7d qag fgara & 78 fear s

(@) Tafrafis & 94 s #7 ¥ w9 2@
wre o afz 1% sfafegfee wer srea frar mar @
AR TR oA F At ¥ faq femra | faay mar g,
T sfafmfi v #r 9@ W Anfafe  qf e
f5d w? sifaw 77 F wagrowr ¥ fao fgara ¥ faar
St |

(IR) FEFF R 92 A Ay Ay Faw N
fema & foar v wwar § awd 9z F@T Rafagh

F 94 ATCAC FH A 4 7@ AW AN gAY TF GO
feay way &

(7)) wfgesrdt da7 7 o & T2 F L C8
frar war dafsas da7 waar B2 gza A APy @
Nenfgas $77 F fou fadw davafz & ©7 & femy
Ty dafes dq, Garfeafaad @ F@ w
F werafy @ faar fed frar, dafrafead daa
F qAgRA ¥ fqq fgqea § faar wrdar | Farfr e
fFet ga F Fafyas G & e 3aw F g
# g1 wmar sl A ag ¥ a9 & fearw § frar
WM Fig T3 FIT Jarfraf F qFf ww ¥ Fw 2w
wa A wAfy A% Sw fFar war @

(v:) qmfrafa-gd Ba7 o wagRg &= &
yarwag gw qfefre & farese zqare # wafa §
Fafagfcs & qF fw z@ A F o 0f -
fagfer g dardr A7 gt Aar aea@ Fav A wafy
wfenfaa Y, afe qaw sifasdr ag gwfag swar
¢ ¥ mfewd 04t ©2Z2 9T ar wery Jar & T w4y
A0 A I 9% gL TATATIA AT |

(wra) afyerlt frafe & Yafaiagd dad
gzt ¥ w7 7 A 7€ 1208w aw & mfaa
gzt & waw 120 fz7 & W7 AEvg FaAafe
vfrafta-gd da w1 g FF F fag feare W
| s, afx Fmfrafa & a9 sE900 exvArge
tfaaa & 1< g QU F@T 97, Y IT 92T F HAw
¥ Jgaqfy Faa sdv T@r 7 fg@d & v o wwr
g, afz wew wifawrar swrfny &< dar ¢ fs FAwd
Farfagfa-qd dardr &7 w2l o¢ my Sy drae
wime fagfea o gar gar 1 F mfawd gt
& X T wAv Frar O fRET SveaT 97 9% 2 arsy
INET gavty fgmm 7 8 & 1@

(wz) afe =1 FANA g Jar T OWH g
amfagfa grar &, v wegw &9y F afz ag T wvghan
Iq M H AA foamr 7 I¥ Ay Fq9 fawar g Jav-
frafta-qd daT qraT ST IR AE AT IEY wiUT
wafg ¥ fag afxwrf Treml od=fs & ar ag o
feara & &Y syt

(&) =3 F3r F A5 A mAd Wy, @
AT, AR F A G A agdar A q@w
TER F Farfraea r Jar qarAl F AwF 7 A4
frafaqd da7 4 (weafias Fav afgw) T 3,
ar F19 & f90 Ip79fg, q/Irfawin Fav, o
FIT FAREAT &

3. qafanfaa 9 7 WA Fa7 fagaT & oo
gog & "y fgary &A@ S aaan

55 ad ¥ g 9O W F wzd o Awfraa
gT § AT TAMNMGT £ OF egfaat & wywd 7
gXfens 37 fagga & faoqwa faeg a7 7%
fgara & A A I@A—

(ow) Tam Jar 7 *faae wrdgx & farT e’
FIT WA FLA A qAYd dfl F oArwd | AR
Fafagfa & 97 17 “¢” 92 ¥ faeq og g FIA
A fafafras & amd & d0F Gorq fgarg & o &
FFAY

(2) zam @ & "@EFF AR R FAfAafa
F qug g9 '’ Fr 9% URT ww ey fatataas
AT F ARAT TIA 99w v, 500/ fEATH
& ferr Wl
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4(1) Wﬁu‘rﬁa qm-mrqwmf‘ﬁ ¥ o
W 9% HTOT FTY ¥ IF 9T FT AT AAAA T
frarx e famn, & =@ oFY o7 % fafgm Ivaww ®
st W F949 faw 9v 7 qrfadeE 7w ¥

(2)(o%) ozt awe &7 fgare & adi fowar mm
¥ ow E ¥ 5w o7 ox wiefea fear mr 2 sw
92 & V[AAH FANWIA W AAGNH 9T §rifeE d9q
frag faoT wraw

(31) BT da faoas & fou gqor quw ot Sqa
it fegam® ¥ from wmavEn drew gwa § qEirmes
5T ahis Ja, Jgfafa $ @ g 59 03 owd
agw & wxw ¥ frwy fem @ ofs qfonfas
qz7 ¥ OHT WHW A4}, A 9F q99 ¥ AT Y ¥
g # 9 fma fear s, G- fae dAa-
i ¥ ffrm g oo S w afuwaw afe
fafa ¥ @ ¥ s ofw daw & #w At
wirfas 0@ & Fme ¥ afusaw ov gewr
arifos Gan fagg fear sl 39 wETR g
Fr dammm ¥ frgso g swdawwa @1 wyAaw
afs fmfEfa 397 o o wfiw daw T afar 3,
ar gatdifsa o & IgAwm F oqgAad o gRE
arifwg dav fram femr smdar ) aafy, 9y ooft
ae ® T v fAad 339 ¥ ¥ Ywa a0 @
wrar 92t & s At B d % femw ¥ fao
femma & &Y &4

() a0 fafom & 99437 4.2, 2 & faaadaw
¥ sfaforr, Twa-wrlt FY 8593 71 7% #1559 Tww
O A AT FF 0F Aarfaafa w1 #1€ ) qrw 33
*r gaafa g

(A7) I FE wE Al & qEiEfaa due-
A @1 ofiw daw A By I & T a7 faa e
o fEs gar & 9 97 ¥ F-Ygwe ® oA
Famaifzur srr # FT gFA A, ANE daw H@Y
A% Qo famr &7 fFAY o wmr % 8,000/ whz
# afg 7 27

5 gfawe waam mwEATT 99 9T TgET oSy
-“’;

% oo e
T % G JAiMGian

afe ®7¢ sfe dmfere 2 99 & o =g shew
FAET YHEFAT OV AT SIS fRar ¥ oav wreR
FT & By vl S ovm A% ¥ fro oo
#gT AT AOAT N F TSI HOAT I9ATH A0 AT
¥ oW dvy weafr @A 2 A 9ux §ag ¥ daw
frmar & fau o1 amwr s owe fR oz
FO T A BT R, GAr enfey fedr oY dmew

#mquﬁwﬁmww#%ﬁq BT
g ST gaEr qAfraraa frafas smare dar ad
ST |

6. serafa/aarasT

et gat 97 7 frafee odmfs a1 qareer
93, TRl qm—%ﬁ*ﬁ #1 g9, = fafat
mﬁw, T AAAET ¥ 9w W, awaee ¥ qd, dan
T e ¥ faga fear andar . gw qx frag 349 w9
Fo gauT gUTISE I At aw fear smaer o
tF od I gydfur @ fF &9 o) Fuw e
foefy Y awa wfamrg &, 8,000~ Fafyy 7 2

7. BzAY fFan gan sA=TO

T & g PR3 w3 ward At ok fafrfes
g To oRfar Far #1 S@W w9 T e omm
Q,:ﬁaﬁim?rﬁwmﬁawﬁw faq oz ov 3
faitfar foar war & 9w fofaw o2 % F7awm &
Ay & qua @ vay wfgs A d3w o, 4w
friem & &t Ja1 F dq0 A9 F AGIT TN
afry dgTafy mo &Y I @wdr &, qwfy, =@ @
frgrar wor 99, 9P FIT URS URO o af g
g7 o7 fafafqgs @ & 33@ 97 97 F9A 9 H@wF
agr Frm
s. qAfaaifag qagd @as fafrs A w397 avae

HITCT FTaaw e

arad fafes (faad it 3a3 o @ar e
HT aFAT ¥ AET AIGAT) FET A A FA1, qw
aq ¥ ga+ fafafaa-fafa & ar g age
g 3w § fafys & Far & quI A 91 awdr §
ok fafrw & qg § Ia@7 Avifas axq, aras fafes
F w7 F #1 7€ FA F HPF T I da7r F IO
Ffera damqfy IFT A7TE o AFAT §

MINISTRY OF SURFACE TRANSPORT

(Ports Wing)

NOTIFICATION

New Delhi, the 17th July, 1995

G.S.R. 550(E).—In  exercise of the powers
conferred by sub-section (1) of section 124 read
with Sub-Section (1) of Section 132 of the Major
Port Trus's Act, 1963 (38 of 1963), the Central
Government hereby approves the Jawarharlal Nehru
Port Trust Employees’ (Retirement) Regulations,
1995 madeb ytheBo ard of Trustees for the port of
Jawarharlal Nehru and set out in the Schedule an-
nexed to this potification.
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2. The said regulations shall come into force on
the date of publication of this no'ification in the Offi-
cial Gazette.

[NP. PR-12016[42{93-PE.1]
y C. S. KHAIRWAL, Jt. Secy.

JAWAHARLAL NEHRU PORT TRUST
EMPLOYEES

# (RETIREMENT)
REGULATIONS 1995
CHAPTER : I

INTRODUCTION

In excrcise of the powers conferred under Sec-
tion 28 of the ‘Major Port Trusts Act 1963 (38 of
1963), the Board of Trustees of the Jawarhtal Nehru
Port hereby makes the following regolations,
namely —

SHORT TITLE AND APPLICATION :

1. These regulations shall be called the Jawaharlal
Nehru Port Trust Employees (Retirement) Regula-
tions, 1995 and they shall be applicable to all em-
ployees from such date as the Central Government
shall notify in that behalf in the Gazette of India,

CHAPTER II

DEFINITIONS :

2. In these regulatfons, unicss there is  anything
repugnant in the context or subject :—

(1) °‘ACT’ means the ‘MAJOR PORT TRUSTS
ACT-1963" and statutory  amendments
thereto.

(2) ‘Board’, ‘Chairman’, ‘Deputy Chairman’
and ‘Heads of Departments’ shall have the
same meaning as respectively assigned o
them in the ACT.

(3) ‘COMPETENT ATUHORITY’ meauns the
appointing authority as defined in the
Jawaharlal Nehru Port Trust Emmoloyees
(Classification, Control and Appeal) Re-
gulations, or such other authority subordi-
nate to the Competen: Authority to which
a power has been delegated by the Board,

(4) ‘EMPLOYEE’ means any person appointed
to a post on a fixed pay or a time-scale of
pay borne on the Schedule or approved to
be borne on the Schedule.

(5) ‘FOREIGN SERVICE’ means service, in
which an employee receives pay with the
sanction of the compe'ent authority from
‘any source other than the General Account
of the Port or the Pilotage Account of the
Port. :

1714 GI|95

(6) ‘GOVERNMENT’ means the Government of
India.
(7) ‘LEAVE SALARY" shall have the same

meaning as defined in the Jawaharlal Nehru
Port Trust Employees Leave Regulations,

(8) ‘LIEN’ means the right of an employee ‘o
hold substantively etther immediately or on
the termination of a period or periods of
-absence, a permanent post, to which he has
been appointed substantively, %

g e f
Explanation : g

An employee shall be confirmed in a permanent
post only once in the service of the Board. Confirma-~
tion will be made after completion of the probation
to the satisfaction of the Competent Authority on a
permanent post held by the employee after enlry to
the service .of the Board Reeular anpointment to
any other permanent post in the service of the Borad
after confirmation on a permanent post will be en-
title. the employee to hold lien on that other perma-
nent post,

(9) “OFFICIATE” : An employee ‘Officiates

© in a post when he performs the duties of

a post on which another person holds a

lien. The Competent Authority may, tf it

thinks fit, appoint an employee to officiate

in a vacant post on which no other em-
ployee holds a lien.

(10) “PAY” means the amount drawn monthly
by an employee as —

(i) The pay, (other than special pay or pay
granted in view of his personal gualfica-
tions), which has been sanctioned for
a post held by him sobscquently or in
an officiating capacity or to which he is
enfitled . by reason of his position in ihe
service to_the Board and includes pay
drawn in a temporary post.

(ii) Special pay, personal pay and

Gil) any other emolumen's which may b
classed as pay by the Board with the
prior approval of the Governmesnt.

(11) “PERMANENT POST” means a post sanc-
tioned without limit of time and carrying
a fixed pay or time scale of pay bome on
the Schedule or approved to be borne on
the Schedule,

CHAPTER . III
RETIREMENT
3. RETIREMENT :

(1) Except as otherwise provided ip these regu-
lations, every employe= shall rettre from
service on the afternoopn of the last day of
the month in which he attains the age of
fifty” €ight years,
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{2y Notwithstanding anything contained in sub-
segulation (1), the Competent Authority
shall, if he is .of the opinion that, ig is m
the interest of the Board so to do, have
the absolute right fo reétire any employee
by giving him notice: of not less than three
months in writing or three month’s pay and

‘allowances in liew of such notice ;

(1) if he is in Class I or Class I post and
had en'ered Board service before attain-
ing the age of 35 years, after he has
attained the age of 50 years,

(1) in any other case after he hbas atlained

the age of fifty five years or

(iif) after he has completed 30 years of quali-
fying service if pensionable employee.

- Provided thaf, if it is decided in the interest of

' the Board to retire an employee, who pre-
viously held a class III post in a substan-
tive caﬁacny, but now holding a Class I or
€lass II post in an officiating capacity then
subject to the provision of the clause (i)
above, he shall be allowed at his request in
WIRIE to continue in service in the Class. 111
post which he held in a substantive
capacity.

(3) (1) X on a review of the case either on a re-
~ presentation from the employee retired pre-maturely
- or otherwise, it is decided by the authority higher

than the Competent Authority o reinstate the em-
ployee in service, that an authority while ordering re-
instatement may regulate the intervening period bei-
ween the date of premature retirement and the date
of reinstatement as a period spent op duty or not on
duty or by the grant of leave of the kind due and ad-
missible, including extraordinary leave, depending
upon the facts and circumitances of the case :

Provided that, the intervening period shall be treatcd
as a period spent on duty for all purposes including
pay and allowances, if it is specifically held by that
authority that the premature Yetirement was itself
not justified in the circumstances of the case, or if
e order of premature retiremen; is set aside by a

wrt of Law.

(ii) Where the order of premature retirement is set
astde by a Court of Law with specific direction ia
regard to regulation of the period between the date
of premature retirement and the date of reinstatement
and no further appeal is proposed to be filed, the

Tate 4

aforesaid neriod shall be din a

directioas of the Court.

it
i WL

{4y (i) An employee may by giving notice of not
less than three months in writhng to the Compepient
Authority, retire from service affer he has attained the
age of ffty years if he is in a Class 1 or Class Il
post and had entered Board's service before attaining
the age of thirty five years and in all other cases after
he has attained the age of fifty five years or after he
has completed 20 years of qualifving service or if he
is a pensicnable employee.

Provided that, it shall be opep to the Clompeten®
Authority to withold permission to an enmlovee who

N
i
e
_<,4&/
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seeks to reure under this

is under suspension and
clause.

(i) An employce referred to in clause (i) above
may make a request i writing to the Competent
Authority to accept notice of less than three montis
giving reasons therefore, and on receipt of such a re-
quest the Competent Authority may consider such re-
quest for the curtailment of the period of nofice of
three months on merits and if it is satisfied that, the
curtailment of the period of notice will not cause any
administrative inconvenience, the appointing  autho-
rity may rclax the requirement of motice of thres
months on the condition that the employee shall no
apply for communication of a part of his pension be-
fote the expiry of the period of notice of three months.

(i) An cmployee, who has clected to retire under
this regulation and has given the necessary intimation
to effect to the competent authority, shall be preclud-
ed from withdrawing his selection subsequently e=-
cept with the specific approval of such authority ;

Provided however that, such request for withdrawal
musi be made before the intended date of his retire-
ment,

NOTE .

(1) The three months’ notice referred to in the
above regulations may be given before the employee
attains the specified age or service as the case may
be provided that the retirement takes place afier the
employee has attained the relevant age or service as
the case may be.

(2) In computing the notice period of three months
referred to in sub-regulaton (2) date of service of the
notice and the date of its expiry shall be excluded,

(3) Aa employee, who is  granted  oxiension of
service, after he has attaincd the prescribed age of
suparannuation shall not be promoted to another post
during the period of exiension.

(4) The date on which an employee atiains the
age of fifty-eight vears shall be determined with re-
ference to the date of birth declared by the employec
at the thme of appointment and accepted by the con-
petent  authority.

(5) An employee whose date of birth is the first of
a month shall retire from service on the afteraoon of
the last day of the preceding month on attaining the
age of superannuation.

(6) The criteria axd procedure for grant of exten-
sion in service or re-employment shall be as set forth
in Appendix-1 and the terms and conditions of re-
emplovment aad the fixation of pay of re-employed
persons shall be as specified in Appendix-2 hereto.

4. Fixation of pay of re-employed Pensioners

(1) ‘Pension’ means the gross moathly pcnsim},l if
any, payeble under the Rules Regulations under which
the re-employed pemsioner Was serving prior to bis
retirement. Where pension has been commuted parily
or fully. pensiont means the groes pension  payuble
rrior 10 commutation.
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(2) ‘Pre-retirement Pay’ means the substaniive pay

last drawn before retiremeat. However —

(i) Pay drawn in an officiating appointment may

be taken into account for dertermiaing the
pre-retirement pay if the officer had offi-
ciated continuously for a minimum of ten
months in the officiatiag post prior to the
date of retirement or held the post on a rc-
regular basis in accordance with the pres-
cribed recruitment rules.

(i) Special pay drawn shall be taken into

(iii)

accouat for determining the pre-retirement
pay only if it has been drawn for a minimum
of ten months prior to retirement. Pay drawn
for hadding more thaa one charge will not
be takep into account in determining pre-
retirement pay.

Such portion of deputation allowance, if the
same was drawn contiauously for a minimum
period of ten moaths prior to retirement, and
as has been taken into account for peasion
purposes, shall also be taken into account
for determining the last pay drawn before
retirement.

(iv) The pay drawn in a. tenure post pay also

be taken into account provided that it was
drawn continuously for a minimum period
of tea months prior to retirement.

(v) Personal pay granted for loss of substantive

pay or allowed as a special increment for
promoting small family aorms shall be taken
into account for determining pre-retirement
pay irrespective of the duration for which it
was drawn prior to retirement. Any other
type of persoaal pay shall, however, be ac-
corded the same treatment as officiating pay
and shall be taken in‘o account only if the
same had been drawn for a mipimum period
of tea months prior to retirement.

(vi) The period of ten months referred to in this

appendix shall include the period of leave
preparatory to retirement and|or foreign ser-
vice during the last ten months prior o retire-
ment for the purpose of determining pre-
retirement pay, if it is ceriified by the Com-
petent Authority that the officer would have
officiated in the post but for his be‘ng on
such leave or foreiga service.

(vii) An increment accruing in the substantive

appointment during earned leave upto 120
days or the first 120 days of caraed leave
which is treated as leave preparatory to re-
tirement shall be taken into account for de-
terming the pre-retirement pay. If the em-
ployee was holding at the time of retirement,
a post in an officiating capacity, the incre-
ment in respect of that post may be taken
intc account oaly if the Competent Autho-
rity certifies that the employee would have
held the officiating appointment but for his

1714 GI|95—3 :

proceeding on leave preparatory to retire-
ment. Promotion to any higher post which
the officer would have got but for goiag on
leave will not be taken into account.

(viii) If an employee retires while on foreign
service his pay that he would have drawn in
his parent departmeat but for going on
foreign service shall be taken as pre-retire-
ment pay. Proforma promotion if any for a
period of ten months or more shall also be
taken into accouat,

(ix) In the case of retired Defence Services Per-
sonnel of the rank of JEG, NCO or in the
Army and corresponding ranks in the Navy
or Air Force pre-retirement pay shal] con-
sist of pay (including Deferred pay, rank
pay, increments of pay for length of service,
Good Service|Coaduct Pay, Classification
pay). d

5. Quaatum of Pension not to be taken into Account
for Initial Fixation of pay in the re-employed post :

Ia the case of persons retiring before attaining the
age of 55 years and who are re-employed, pension
shall not be taken into account for initial pay fixation
to the following extent.—

(i) Ia the case of ex-servicemen who held posts
below commissioned Officer rank ‘in the
Defence Forces and in the case of civilians
who held posts below Group ‘A’ posts at
the time of their retirement, the entire pen-
siga will not be taken into account,

(ii) In the case of Service Officer belonging to
defence force and civilian pensioners who
Who,-held Group ‘A’ posts at the time of

their retirement, the first Rs. 500]- of the
pensioa shall not be taken into account.

6. Fixation of Pay:

(i) Re-employed pensioners shall be allowed to
draw pay only in the prescribed scales of
pay fos the posts in which they are re-
empoloyed, without any reference to the
scalés of pay of the Tposts held by them
prior to their retirement.

(ii) Where the peasion is not taken into account,
the initial pay on re-employment shall be
fixed at the minimum of the scale of pay
of the re-employed post.

(iii) Where the whole or a part of pension is
taken into account for pay fixation, the
iaitial pay on re-employment shall be fixed
at the same stage as the last pay drawn
before retirement. If there is no such stage
in the re-emploved post, the pay shall be
fixed at the stage next below that pay. If the
maximum of the pay scale in which & pen-
sioner is re-employed is less than the last
pay drawn by him before retirement, his
initial rav shall be fixed at the maximum
of the scale of pay of the re-employed
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post. Similarly, if the minimum of the scale
of pay in which a peasioner is re-employed
is more than the last pay drawn by him
before retirement his initial pay shall be
fixed at the minimum of the scale of pay
of the re-employed post. However, in all
such cases, they pay so fixed, shall be re-
duced by the quaatum of the pension which
is to be taken into account for fixation of
pay.

The re-employed pzasioner wil} in addition
to the pay as fixed above shall be permitted
to draw seperately any pension sanctioned
to him and to retain any other form of re-
tirement benefits.

(iv)

(v) 6ne/\the iaitial pay of a re-employed pensioncer
has been fixed in the manner indicated
above he shall be entitled to normal incre-
nients in the time-scale of the post to which,
he is appoiated, provided that. the pay and
gross pension does not at any time exceed
R:. §8,000,- per month,

7. Re-employment. after receiving compensation or
invalid Pensios or Gratuity

If a person who has retired and received or receives
compensation or invalid pension or gratuity but elects
to refund his gratuify and keeps his pension in abge-
yance for the purpose of counting his past service for
carning future pension he shall be treated as if he is
not in receipt of aay pension for the purpose of fixa-
tion of pay. Such a person will also be entitled to the
benefits of promotion to another scale or post and the
re-employment shall be treated as regular contiauous
service.

8. Promotion|transfer :

On regular promotion or transfer to another post,
pay of the re-employed pensioner shall be fixed under
these regulatioas with reference to the pay in the pre-
vious re-employment post, before adjustments. From
the pay so fixed, adjustments on account of pension
shall be made to the same extent as provided here in
above. This will, however, remain subject to the con-
dition that the pay PLUS pension shall not at any
time exceed Rs. 8,000]- per month.

9. Retrenched Employees :

In the case of ex-servicemen as wel} as. civilians
who are retrenched from service and are not granted
pension andlor service gratuity, on their appoin‘ment
in the Boards service, they may be granted advarce
increments equal to the completed years of service
rendered by them in the previous employment in the
basic pay equal to or higher thaa the minimum of the
scales attached to the civil post in which they are
emploved. The pay co arrived at should not, however.
exceed the basic pay drawn by them in the armed
forces or the civilians post previously held as the case
may be.

10. Fixation of pay of re-employed ex-combatant

clerks and cx-combatant store-keepers:

The service rendered as a combatant clerk (sene,
and above and equivalent ranks in Navy and Asr Foro:
may be treated as cquivalent of service as Clerks in

JNPT after their release|retirement from the Armed
Forces and their initial pay in the posts of clerks may
be increased by giving notionaj iacrements cquivalent
to the number of completed years of service as com-
batant Clerk,

CHAPTER 1V
Interpretation :

11. If any questfon arises as to the interpretation of
thesc Regulations. the same shall be decided bv the
Board.

APPENDIX-I

CRITERIA FOR EXTENSION/RE-EMPLOYMENT
Note Regulation 3(4).

1. No propesal for extension of servicelre-employ-
ment beyond the age of superannuatioa should or
ordinarily be considered.

€

2.1 Extension of service|re-employment caa1 be
justified only in very rare and exceptional circum-
stances. Even 11 such cases, 60 vears of age should
be the dead-line for non-scientificjnon-technical posts
and 62 years in the case of scientific|technical person-
nel. This should not be construed to mean that ex-
tensions of service|re-employmeat can be granted to
non-scientificjnon-technical personnel upto the age of
60 years and to scientific|technical personnel upto the
age of 62 years more or less as a matter of course.

2.2 In every case the order granting an extensloa
of service/re-employment shall include a clause pro-
viding for termination of service by oae month’s notice
or one month’s pay in lieu thereof on both sides at
any time within the period of extensioa|re-employ-
ment to suit the situation that may arise where grant
of extension of service|re-employment beyond the age
of superaanuation for a specific period might have to
be cancelled or modified at a later date for administra-
tive reasons.

2.3 The employees who were granted extension of
service or appointed on re-emplyment basis shall retire
on the date of expiry of the extension of service|re-
employment period.

3. The over-riding consideration for the grant of
extension of service|re-employment is that it must be
clearly in.the Board’s interest aad in addition satisfy
one of Che, following two conditions —

(i) That other officers are not ripe cnough to
take over the job; or

(ii) that the retiring officer is of outstanding

merit,

4. No extension of servicei-e-emplovment should
ke considered on the ground that a suitable successor
is not ava‘lable, unless it is es'abiished that action to
select a successor had beer tak:zn well in advance.
but the seleciion could not bz finalised in time for
jnctifiable reasoxs,

5. A proposal for the grant of cxtension of service|
re-emnloymery based merely on the consideration that
the Officer’s predecessor had baen given extension!
re-cmployment should obviously not be accepted.
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APPENDIX—2

FIXATION OF PAY OF RE-EMPLOYED
PENSIONERS

[Note 6 under Regulation 3(4)]

1. The initial pay of pensioners (civil) or (Mili'ary)
re-emploved ia the Board’s service shall be regulated
as follows :—

2. Definitions :

(1) ‘Pension’ means the gross monthly pension, if
any, payable under the Rules!Rgeulations  under
which the re-employed pensioner was serving prior
to his retirement. Where pension has been commuted
pa-tly or fully, pension means the gross pension pay-
able prior to commutation.

(2) ‘Pre-retirement pay’ means the substantive pay
last drawn before rctirement. However -—

(i) Pay drawn in an officiating appoiatment may
be taken into account for determining the
pre-retirement pay if the officer had officiated
continuously or a-minimum of ten months in-
the offigiating post prior to the date of re-
tirement or held the post on a regular basis
in accordance with the prescribed recruit-
ment rules.

(i) Special pay drawn shall be taken into ac-
count for determining the pre-retirement
pay only if it has been drawn for a minimum
of ten months prior to retirement. Pay
drawn for holding more than one charge on
which special pays are admissible will not
be taken into account in determining pre-
retirement pay.

(iif) Such portion of deputation allowance, if the
same was drawn continuously for minimum
period of ten months prior to retirement,
and as has been taken into"agcccount.for
pension purposes, shall also be taken into
account for determining the last pay drawn
before retirement.

(iv) The pay drawn in a tenure post may also

be takea into account provided that it was
drawn continuously for a minimum period
of ten months prior to retirement.

(v) Personal pay granted for loss of substantive
‘ pay irrespective of the duration for which
promoting small family norms shall be taken

into account for determining pre-retiremnet

pay irrespective of the duration for which

it was drawn prior to retiremeat. Any other
type of personal pay shall, however, be
accorded the same (freament -z officiating

pay and shall be taken into account only

if the same had been drawa for a minimum
period of ten months prior to retirement.

(vi) The period of ten moaths referred io in this
appendix shall include the period of leave
preparatory to  retirement andlor foreign
service during the last ten months, prior to
retirement for the purpose of determining

pre-retirement pay, if it is certified by the
competent authority that the officer would
have officiated in the post but for his beiag
on such leave or foreign service,

(vii) An increment accruing in the substantive
appointment druing earned leave upto 120
days or the first 120 days of caraed leave
which is treated as leave preparatory to

{etiren1ent shall be taken into account
for determining  the  pre-retirement
pay. _If the employee  was  holding

at the(ime of retiremeat a post in an officiat-
ing capacity, the increment in respect of
that post may be taken into account only
if the competent authority certifies that the
employee would have held the officiating
appoiatment but for his proceeding on leave
preparatory to retirement. Promotion to any
higher post which the officer would have
got but for going on leave will not be taken
into account.

(viii) If an employee rctires while oa - foreign
service his pay that he would have drawn
in his parent department but for going on
foreign service shall be taken as pre-retire-
ment pay. Proforma Promotion if any for-
a period of ten months or move shall also
be taken into account.

(ix) In the case of retired Defence Services Per-
sonne] of the rank of JEG, NCO, or in the
Army and corresponding ranks in the Navy
or Air Force pre-retirement pay shall con-
sist of pay (including Deferred pay, rank
pay, increments of pay for length of service,
Good Service]Conduct pay, Classification
Pay).

3. Quantum of pension not to be taken into account
for initial fixation of pay in the re-employed post.

In the case of persons retiring before attaining the
age of 55 years and who are re-employed, pension
shall not be taken into account for initial pay fixation
to the following extent :

(i) In the case of ex-servicemen who held posts
below commissioned officer rank in the
Defence Forces and in the case of civilians
who held posts below Group ‘A’ posts at the
time of their retirement, the eatire pension
will not be taken into account.

(i) In the case of service officer belonging to
defence force and civilian peasioners who
held Group ‘A’ posts at the time of thelr
retirement, the first Rs. 500°- of the pension
shall not be taken into account,

4. (1) Re-emrloved pensiciers shall be ajlowed
to draw pay only in the prescribed scales of pay for
the posts in which they are re-employed, without a1V
reference to the.seel2s:of pay of the posts held bv
them prior to their retirement.

(2) (i) Where the peasion is not taken into acco 10t
the initicl pay on re-employmsat shall be fixed 9t
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the minimum of the scale of pay of the re—empibyed
post.

~ (ii) Where the whole or a part of pension is taken
into account ‘for pay fixation, the iniial pay on re-
cmployment shal] be fixed at the same stage as the
last pay drawn before retirement. If there is no such
stage in the re-employed post, the pay shall be fixed
at the stage next? below that pay. If the maximum of
the pay scale in which a peasioner is re-employed is
less than the last pay drawn by him before retirement,
his initial pay shall be fixed at the maximum of the
scale of pay of the re-employed post. Similarly, if the
minimum of the scale of pay in which a pensioner is
re-employed is more than the last pay drawa by him
before retirement his initial pay shall be fixed at the
minimum of the scale of pay of the re-employed post.
However, in all such cases, the pay so fixed, shall be
reduced by the quantum, of the pension which is to
be d@ken’ iato account, for fixation of pay.

(iii) The re-employed pensioper will in addition to
the pay as fixed under this regulation para 4.2 (ii)
above shall be permitted to draw separa‘ely any pension
sanctioned to him and to retain any other form of
retirement benefits.

(iv) Once the initial pay of re-employed pensioner
has been fixed in the manper indicated above, he shall
be entitled to normal increments ia the time-scale of
the post to which he is appointed, provided that the
pay and gross pension does not a any time exceed
Rs. 8,000/~ per month.

5. Re-employment after receiving compensation or
invalid pension or gratuity : '

If a person who has retired and received or receives
compensatioa or invalid pension or gratuity but elects
to refund his gratuity and keeps his pension in abe-
yance for the purpose of counting his past service for
eatniag a future pension he shall be treated as if he
is not in receipt of any pension for the purpose of

fixatioa of pay. Such a person will also be entitled to
the benefits of promotion to another scale or post and
the re-employment shall be treated as regular coni-
nuous service, ‘

6. Promotion|Transfer :

On regular promotion or transfer to another post,
pay of the re-employed peasioner shall be fixed under
these regulations with reference to the pay in the pre-
vious re-employment post, before adjustments. From
the pay so fixed, adjustments on account of pension
aad retirement benefits shall be made to the same
extent as provided herein above. This will, however,
remain subject to the condition that the pay PLUS
pension and pension retirement benefi's shall not at
any time exceed Rs. 8,000{- per month.

7. Retrenched Employees:

In the case of ex-servicemen as wel] as civilians
who are retrenched from service and are not granted
pension and nor service gratuity on their appointment
in the Boards service, they may be granted advance
increments equal to the completed years of service
readered by them in the previous employment in the
basic pay equal to or higher than the minimum of the
scale attached to the civil post in which they aie re-
employed. I+ should not however, exceed “ the basic
pay drawn by them ia the armed forces or tae civilian
post previously held as the case may be.

8. Fixation of pay of re-employed ex-combatant
clerks. and ex-combatant store-keepers :

The service rendered as a combatant clerk (sepoy
and above and equivalent ranks in Navy aad Air
Force) may be treaed as equivalent of service as
Clerks in JNPT after their releasejretirement from
the Armed Forces and their initial pay in the post of
Clerks may be increased by giving notional increments
equivalent to the number of completed years of service
as combatant clerks.
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